MANAGING CONCERNS ABOUT MEDICAL STAFF POLICY &
PROCEDURE

1 WHY DO WE NEED THIS POLICY?
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This is an agreement between Sussex Partnership Trust (the Trust) and the Medical Negotiating Committee
(MNC) outlining the employer’s procedure for handling concerns about a practitioners conduct and capability. It
implements the framework set out in ‘Maintaining High Professional Standards in the Modern NHS’, issued
under the direction of the Secretary of State for Health on 11 February 2005. This agreement supersedes any
previous disciplinary procedure.
This policy & procedure may be amended to reflect any future national advice or guidance but only by agreement
with the MNC. Where there is any conflict or lack of clarity the existing national agreed guidance will take
precedence. The operation of the procedure in practice will be reviewed after 2 years from the date indicated
at the front of the document.
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4 Understanding the Process
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environment. A copy must be sent to the Risk and Safety Team
and Estates Management Team.

It was also ratified at the Medical
All staff must be Committee
aware of what the risks
Negotiating
(xx).are and the plans that
are in place to manage these on a day to day basis.
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5 CONTACT
Aruna Wijetunge - Medical Director (Workforce)
Gary Farrow - Medical Staffing Business Partner

