PRECEPTORSHIP POLICY AND PROCEDURE FOR NURSES, NURSING ASSOCIATES AND
THE ALLIED HEALTH PROFESSIONALS

1 WHY DO WE NEED THIS POLICY?
Supporting newly registered nurses, nursing associates and allied health professionals is critical if we are to deliver consistently high-quality care to
people who use our services. It is, important that arrangements for newly registered staff, and those who support them during their first year, are
clearly set out in a Sussex Partnership NHS Foundation Trust policy and procedure.
To ensure the best possible start for newly qualified nurses, nursing associates, midwives and allied health professionals, a quality preceptorship
programme is essential. “The beginning of a newly qualified practitioner's career can be a challenging time and their initial experiences can shape
how they develop in their career"(NHS Employers, 2021). ‘Attracting and retaining skilled nurses, midwives and nursing associates is important for
delivering better, safe and effective care (NMC 2020)'
This preceptorship policy and procedure provides information for service managers, modern matrons, lead nurses, professional leads, line
managers, preceptors, preceptees and other staff about the implementation of preceptorship in their clinical delivery services (CDS). It provides a
common approach to promote consistency across care groups, fields of practice and services within the Trust to ensure that the appropriate
support and progression arrangements for newly registered staff are in place
The Trust expects all employees to contribute to the support of newly registered professionals.

2 WHAT DO I NEED TO KNOW?

3 Quality Standards

This policy applies to newly registered NMC and HCPC registrants joining the trust
on pay band 4 or 5. Newly registered entrants to psychology, arts psychotherapies,
pharmacy and social work are subject to other arrangements for their initial support
and on-going development.

The department of nursing research, education and
development provide coordination of the preceptorship
process and contribute to the identification of all newly
registered professionals entering the Trust, the tracking of
them through the preceptorship process and maintain an
accurate database that captures up to date essential
information about preceptees and their preceptors.

Preceptorship can be applied to staff in other circumstances, for example, those
returning to practice after re-joining the register or a registered professional coming
to work in the UK from within or outside the EEA/EU (NMC 2020).
The Trust expects that newly registered staff will assume their responsibilities and
commit to meeting the agreed requirements and outcomes set out for their period
of preceptorship, which is expected to last between 6 and 12 months in length.
Manager, preceptor and preceptee will jointly agree when the preceptee
has completed the preceptorship period.

4 Understanding the Process
On commencement of the preceptorship period all newly registered preceptees will
have two weeks supernumerary status and will be allocated a suitably experienced
preceptor.
The preceptor and preceptee will meet as soon as practicable to discuss in detail
the preceptorship programme, or profession specific framework, and the
preceptorship policy and agree:
•
•
•
•

The frequency of any formal support or supervision sessions.
Ways of accessing support if the preceptor is unavailable.
How the preceptor and preceptee will work together to ensure that core
outcomes and competencies are met.
The process of recording formal discussions/supervision sessions.

The preceptorship programme includes: the six preceptorship study days offered
as two cohorts a year, a workbook for signing off competencies and for evidencing
continued professional development and additional support from the department of
nursing research, education and development and the Professional Leads for the
allied health professions.

The professional leads for nursing and allied health
professions ensure that the infrastructure to support
preceptorship for newly registered professionals is
implemented, sustained, regularly evaluated and
updated.
Matrons, Lead Nurses, Service Managers and Team
Leaders are responsible for ensuring that newly
registered professionals taking up posts within their
services who require preceptorship are informed about
this policy and procedure and the Trust’s preceptorship
arrangements and should be confident that adequate
numbers of preceptors are suitably prepared for the role.

5 CONTACT
It is important that this information makes sense to you in your role, if
you are not clear, tell someone.
Please read the Preceptorship Policy and Procedure for Nurses,
Nursing Associates and The Allied Health Professionals which can
be found on the staff intranet or
•

contact Preceptorship@sussexpartnership.nhs.uk

