PRECEPTORSHIP POLICY
Why is Preceptorship important?
Supporting newly registered nurses and allied health professionals is critical if
we are to deliver consistently high quality care to people who use our services.
Ensuring that newly registered professionals are supported through the
transition from student to qualified practitioner is an important organisational
priority and this is reflected in this policy and procedure.

increase three-fold the amount currently invested to provide newly qualified staff
with protected time and other support as they move into practice for the first
time’.

It has been recognised for many years that newly registered practitioners may
experience high levels of stress and role uncertainty when making the transition
from student to qualified practitioner. Kramer (1974) described this
phenomenon, amongst nurses as ‘reality shock’.
The value and importance of preceptorship was recognised in A High Quality
Workforce: NHS Next Stage Review (DH 2008), in which it was stated that:
‘A foundation period of preceptorship for nurses at the start of their careers will
help them begin the journey from novice to expert. This will enable them to
apply knowledge, skills and competences acquired as students, into their area
of practice, laying a solid foundation for life-long learning. As a first step, we will

Purpose of the policy
This preceptorship
policy and procedure
provides
information
for
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and
service managers, modern matrons, Lead Nurses, professional leads,
line managers, preceptors, preceptees and other staff about the
implementation of preceptorship in their CDS.

This policy sets out preceptorship arrangements for Band 5 entrants,
appropriate others and their preceptors. It provides a common approach
to promote consistency across care groups, fields of practice and
services within the Trust to ensure that the appropriate support and
progression arrangements for newly registered staff are in place.

What is Preceptorship?
Many definitions of preceptorship for nursing, and
other professional groups have previously been provided
by various organisations and individuals.

The Chief Nursing Officer and the Chief Health
Professions Officer (DH 2010) conclude that the following
definition best encapsulates preceptorship for newly
registered nurses and allied health professionals stating
that preceptorship is:

‘A period of structured transition for the newly registered
practitioner during which time he or she will be supported
by a preceptor, to develop their confidence as an
autonomous professional, refine skills, values and
behaviours and to continue on their journey of life-long
learning.’

Your Preceptor
Within the first week of employment the line manager of the service within which the
preceptee works will ensure that a preceptor is allocated to the preceptee.
The preceptor and preceptee will meet as soon as practicable to discuss in detail the
preceptorship programme, or profession specific framework, and the preceptorship policy
and agree:




The frequency of any formal support or supervision sessions.
Ways of accessing support if the preceptor is unavailable.
How the preceptor and preceptee will work together to ensure that core outcomes
and competencies are met.
The process of recording formal discussions/supervision sessions.



On commencement of the preceptorship period all newly registered preceptees will have
supernumerary status for two weeks. The preceptee will spend this period in the clinical
setting, familiarising themselves with the roles of colleagues and observing the routine
and day to day work of the team. Managers, preceptors and preceptees will jointly agree
when the preceptee will begin to take charge of the clinical area, coordinate shifts or have
responsibility for a caseload.

Your Preceptor
If you still have questions, ask! It is important that this information
makes sense to you in your role, if you are not clear, tell
someone.
Preceptorship Policy which can be
found on SUSIE
Please contact the preceptorship lead Una Hobso

07738757272
una.hobson@sussexpartnership.nhs.uk
@SpfTPA

