Nurse Revalidation Policy
Nurse Revalidation
From April 2016 the NMC requires all registered nurses at the point of their
renewal of registration, to demonstrate that they are abiding by the NMC’s Code
of standards of practice and behaviour. This requirement reflects the Trust’s
own values and supports the aims set out in our 20/20 Vision.
This policy sets out Sussex Partnership NHS Foundation Trust’s (SPFT)
requirements to comply with legislation and Nursing & Midwifery Council (NMC)
guidelines for the revalidation of nurses.

professional registration as a contractual part of their employment.
All registered nurses working on the SPFT Temporary Staffing Service, also
known as the “Bank”.
Those who wish to maintain their registration, relying on their skills, knowledge
and experience of being a registered nurse working in research, policy,
education, trade union roles or management roles.

DEFINITION: NURSE OR MIDWIFE
The term ‘nurse’ or ‘midwife’ refers to all registered nurses and/or midwives
who are registered with the Nursing & Midwifery Council (NMC). It does not
refer to nurses in training who are accountable to their training provider.

THE POLICY APPLIES TO:
All registered nurses employed by SPFT who are required to maintain a

Responsibilities

Process of Revalidation
All registered nurses must set up an online account with the NMC to enable them to register
and for the NMC to notify the registrant when their revalidation is due.
In order to comply with the NMC’s requirements, all registered nurses will be required to
submit their notification of practice (NoP) within the agreed timeframe. All registrants should
read the guidance and supporting resources on the NMC website.

It is a registrant’s responsibility to ensure that they are able to
revalidate every three years if they wish to continue to practice.
All managers must ensure they are aware of the content of this
policy so as to support their nurses’ revalidation.

Revalidation will require the registrant to:







Complete 5 reflective accounts
Demonstrate undertaking and evidence of CPD which includes a minimum of 20 hours
face to face training
Confirm completion of minimum 450 hours of practice over the 3 years
Received 5 pieces of feedback
Meet with a NMC registrant to enable a reflective discussion
Complete a ‘fit to practice’ Health and Character form

Senior Nurses with the CDS/Teams/Wards must ensure they
are aware of this policy and the requirements for them to
advise, facilitate and support discussions and as appropriate
confirmation
for
the
nursing
staff
within
their
CDS/Teams/Wards.
It is the responsibility and a requirement of all qualified nurses
(including Bank) employed by SPFT to follow the processes
laid out in this policy and by the NMC and to ensure they meet
their contractual requirements by maintaining their registration
where this is a requirement of their role. The registrant must
inform their line manager once they have completed their
revalidation but also if they are anticipating any difficulties in
successfully completing the process.

Lapsed Registration
 Nurses who fail to renew their registration on time will be removed from the NMC
register immediately and will have to go through a formal process of readmission,
which takes up to six weeks to complete. In this interim period, nurses will not be
permitted to work as a qualified nurse. This is because they are legally required to
be on the NMC register in order to practise.
 While waiting for this process to be completed, you may be asked to take leave or
if you continue to work, be paid as a support worker until your registration is
renewed.

Contacts
If you still have questions,




Contact your line manager, Matron or Lead Nurse.
Contact the NMC Registration enquiries: 020 7333 9333 or
email UKenquiries@nmc-uk.org

