Equality, Diversity, Inclusion and Human Rights Policy

Equality, Diversity, Inclusion and Human Rights
DEFINITION:
As a public authority, the Trust also recognises its legal duty under the Equality
Act of 2010 and under the Human Rights Act 1998 to uphold and promote
equality and human rights in everything it does.
The Trust is committed to equality of opportunity and anti-discriminatory practice
both in the provision of services and in its role as a major employer. It believes
that all people have the right to be treated with dignity and respect and is
working towards, and is committed to, the elimination of unfair and unlawful
discriminatory practices.

PURPOSE:
The purpose of this policy is for all staff working within the trust either paid or
unpaid positions at all levels to understand their part in promoting Equality,
Diversity, Inclusion and Human Rights in everyday business

This policy and its associated guidance will apply to:
• Service users and all areas of service provision.
• All staff directly employed by the Trust. This also includes volunteers,
trainees, secondees and staff on honorary contracts or on joint
contracts with the Trust and another employer, visitors, patients,
contractors and staff from other organisations working on Trust
premises.
THE POLICY SHOWS HOW:
• to recognise the different forms of discrimination, victimisation and
harassment under the Equality Act of 2010 and Human Rights Act
1998
• to recognise the legal rights of any individual relating to Equality
Diversity Inclusion and Human Rights
• Our Governance around ensuring we promote and address
any inequalities

Policy Statement
Sussex Partnership NHS Foundation Trust (the Trust) is committed to be an organisation
which promotes equality of opportunity and is free from unlawful discrimination on any
grounds.
We oppose all forms of unlawful discrimination and violation human rights, including as set out
within the Equality Act 2010 and Human Rights Act 1998.
Our aim is to achieve a workforce which will be truly representative of all sections of society
and in which each employee feels respected and able to give of their best. To that end the
purpose of this policy is to provide equality and fairness for all in our service delivery and
employment and not to discriminate on grounds of any protected characteristic.

Procedure
•

•

•

All representatives of Sussex Partnership should not discriminate, harass or
victimise another member of staff, patient, service user, carer or member of the
public. Protected by the Equality Act of 2010 and Human Rights Act 1998
The trust will foster good relationships with people that share a protected
characteristic and those that don’t The nine protected characteristics are: : Age,
Disability, Gender, Gender Reassignment, Race, Marriage and Civil Partnership,
Pregnancy and Maternity, Religion and Belief & Sex
The Trust will ensure that the development and delivery of services appropriately
includes the views of service users and carers and that equality impact analyses
are carried out and outcomes are monitored locally and any patterns of inequality
are both addressed and reported.

Standards
The Trust’s Public Sector Equality Duty in relation to the
Equality, Diversity and Inclusion agenda is to:
• create an organisation that actively promotes
equality for all, and a culture that is free from
discrimination, harassment or victimisation.
• ensure that no one receives less favourable
treatment on the grounds of their protected
characteristic and caring responsibilities.
• ensure that patient and service users, carers and
visitors are treated with dignity and respect, and do
not suffer any level of discrimination, harassment or
victimisation from the Trust.
• provide the best possible healthcare services we can
that is accessible and delivered in a way that
respects the differing needs of the individual.
• promote diversity and inclusion in employment and
employ a workforce that reflects the community it
serves.
• eliminate from our services, policies and decision
making, any adverse impact on the promotion of
equality and inclusion for our service users,
patient staff, carers and staff.

Contacts
If you still have questions, ask! It is important that this information
makes sense to you in your role, if you are not clear, tell
someone.
• Contact your line manager

• Contact the Equality & Diversity team on 01273 778383 or
• email equality.diversity@sussexpartnership.nhs.uk

