HEALTH AND SAFETY POLICY
WHY DO WE NEED THIS POLICY
It is the policy of Sussex Partnership NHS Foundation Trust to ensure so far as is reasonably practicable, the health, safety and welfare of its employees
whilst they are at work and of others who may be affected by their undertakings, and to comply with the Health and Safety at Work etc Act 1974 and all other
relevant legislation as appropriate.
The requirements of the Health and Safety at Work etc Act 1974 and other relevant legislation and guidance will form part of the minimum standards to be
achieved by Sussex Partnership NHS Foundation Trust. These standards aim to ensure the health, safety and welfare of employees, patients, services
users, members of the public and others who use Sussex Partnership NHS Foundation Trust facilities.
THE POLICY DESCRIBES:
 Local Arrangements for Health and Safety
 Occupational Health Department
 Identification and Reduction of Workplace Hazards
 Reporting of Accidents and Incidents
 Health and Safety Training
 Health and Safety Budget

OBJECTIVES

WHAT DO I NEED TO KNOW
Sussex Partnership NHS Foundation Trust (the Trust) recognises its statutory responsibility to protect the health,
safety and welfare of its staff, clients and visitors using its services and facilities.

In order to achieve this, the Trust will:-

It is management’s responsibility to:










Assess and record in writing any significant risk caused by work or training activities.
Provide and maintain safe plant and systems of work.
Make arrangements for the regular assessment, control and transport of articles and substances, which are
classified as hazardous to health and providing hazard data with all such items.
Provide safe places of work with safe access and egress.
Provide and maintain a working environment which is safe and without risk to health.
Ensure effective systems are in place to manage stress within the Trust’s workforce, and where appropriate,
ensure that adequate resources are available to support those systems.

At the same time, the Trust draws to the attention of its employees their own responsibility:





To take reasonable care for the health and safety of themselves and other persons who may be affected by
their acts or omissions at work.
To co-operate with the Trust and its managers to achieve proper health and safety standards at work.
Not to intentionally or recklessly interfere with or misuse anything provided in the interests of health, safety or
welfare at work.
Report any accident/incidents or near misses in accordance with the Trusts Incident Reporting Procedure.

Everyone has responsibility for Health and Safety.






Provide each employee with such information,
instruction and training as is necessary to enable
the safe performance of his or her work activities.
Ensure that processes and systems of work are
designed to take account of health and safety.
Ensure that adequate facilities and arrangements
are maintained to enable employees and their
representatives to raise issues of health and safety.
Appoint competent people to assist the Trust in
meeting its statutory responsibilities for health and
safety.
Monitor the implementation of the policy to ensure
the objectives are achieved and to enable it to be
reviewed whenever necessary.

ALL STAFF ARE REQUIRED TO:
 Attend any necessary training according to the Mandatory and Induction Policy
 Co-operate in implementing the requirements of all health and safety at work legislation,
related codes of practice and safety instructions.
 Refrain from any practice which may bring harm to themselves or others.
 Immediately bring to the attention of their line manager/supervisor any situations or
observed practices which may lead to injuries or ill health.
 Ensure that any equipment issued to them, or for which they are responsible, is correctly
used, maintained and stored appropriately.
 Be responsible for safe practice in the area in which they are working.
 Work in accordance with information, instruction and training given and not undertake any
tasks for which authorization and/or training has not been given (e.g. manual handling).
 Report any accident/incidents or near misses in accordance with the Trust Incident
Reporting Procedure.

CONTACT
If you still have questions, ask! It is important that this information
makes sense to you in your role, if you are not clear, tell
someone. The Health and Safety Policy can be found on SUSI.
Also contact the below for further advice:
 Contact you line manager
 Contact the Risk and Safety team on
01243 623332 or at
governance.support@sussexpartnership.nhs.uk

